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Abstract

In this paper the relationship of various types of work—family interaction (i.e. work-family conflict, and work-family
enhancement) with individual, family, and employment characteristics was explored in a sample of 1000 married employed
women with preschool children. By using cluster analysis, we tried to reveal whether specific combinations of the
various dimensions of work-family interaction (WFI) exist. Our results showed that employed women did not simply
experience work-family conflict or work-family enhancement, but that they should be classified in four distinct clusters:
(1) 189 employed women experienced primarily work-family enhancement(i.e. positive WFI); (2) 289 employed women
experienced primarily work-family conflict(i. e. negative WFI); (3) 338 employed women experienced work-family
conflict and work-family enhancement simultaneously(i. e. both positive and negative WIF); (4) 184 employed women
did not experience either work-family conflict or work-family enhancement(i. e. low WFI). Results further showed
that the emerging WFI-clusters appeared to have distinct profiles with respect to individual, family and employment

characteristics.
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(Table 1) The Characteristic of Individual and Family Variables

Variables and category Fr%zz%gf) / GrurgD/)Wean
age
20-29 57( 5.7%)
30-39 794(79.4%) 35.64(3.82)
above 40 149(14.9%)
scholastic ability
under high school 287(28.7%)
college 185(18.5%)
university 463(46.3%) i
individual | above graduate school 65( 6.5%)
variables | gender role attitude'
Basically, the male should be a breadwinner of a family. 3.85(0.90)
Basically, the female should take care of housework and child caring. 3.34(0.89) 3.57(0.69)
It is ideal for a family where the husband has a job and the wife takes carg 3.50(0.94)
of the family.
job involvement'
No matter how difficult, I would like to sustain job. 3.42(0.98)
Job is required for self achievement and development for me. 3.50(0.92) 3.55(0.80)
For me, work and family have same importance. 3.72(.77)
number of children
one 425(42.5%)
two 510(51.0%) 1.26(0.60)
three 65( 6.5%)
family support fiom ﬁlmilyl
variables | MY family feels proud of me who successfully execute works in the job. 3.24(0.77)
My family does its best to share housework. 3.32(0.76)
tWhen I have many works to do in the work place, my family does it besq 3.46(0.72) 3.47(0.50)
o help my role as much as possible.
My family consoles me when I am in a blue due to works. 3.65(0.66)
My husband is the best supporter to ensure me to do my works. 3.68(0.71)

Note. 'Each item was measured on a S-point Likert-type scale(1=strongly disagree to 5=strongly agree).

p < .05 “p<.01, "p<.00L

V. a7ds % 84
1, 718 43389 &8

D QAR Bl

WA nHAUE £ V1EAe] A Bet
& 577 AT WY thee] <Table 3>} 2.
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(Table 2) The Characteristic of Employment Variables

Variables and category Fr%tg;nnc(ysgjz) / GrurgD/)Vleun
weekly working hours 43.21(9.24) 43.21(9.24)
Jamily-friendly atmosphere in the orgam'zationl
My work place treat an employee putting job ahead of family a 2.52(0.86)
competent one.

Using family-friendly system like child caring leave or flexible)
working hours might bring about disadvantages for promotion and| 2.88(0.94) 2.94(0.60)
other HR stuff.
To get me recognized, I would do overtime work. 3.06(0.93)
I have frequently unavoidable overtime works and staff gatherings. 3.34(1.06)
Jjob control’
I can control workloads and time in the job. 2.80(1.10)
My work place does not make me feel burden when I should leave 2.76(0.96)
my work temporarily due to family stuff.
I can control the schedule for coming and leaving the work. 2.22(1.01) 2.59(0.64)
If necessary, I can do my job at home rather than a company. 2.16(1.00)
I can select my leave or holiday at my will. 2.66(1.06)
employment monthly income

variables | under one million won 131(13.1%)
one-two million won 411(41.1%)
two-three million won 273(27.3%)
three-four million won 119(11.9%) i
four-five million won 43(4.3%)
above five million won 23(2.3%)
external rewards fiom 0ccupati0n2
As long as 1 do not quit, I can sustain my job. 3.30(1.03)
If I keep my job, my career and salary will get improved. 3.43(0.90) 3.07(0.66)
I earn sufficiently as much as I work. 2.96(0.92)
My income is enough to afford living expenses of my family. 2.60(0.89)
occupation
professional 290(29.0%)
office worker 322(32.2%)
service worker 149(14.9%) )
laborer 239(23.9%)

Note. 'Each item was measured on a 5-point Likert-type scale(1=strongly agree to 5=strongly disagree). “Each item was measured on a S-point

Likert-type scale(1=strongly disagree to 5=strongly agree).
p < .05 "p< .01, "p< .00l
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(Table 3) The Characteristic of Work-Family Interaction

Variables Mean(SD) Grand mean(SD)
work-family conflict1
I care my job at home and family at work. ((3)'5)
Family issues influences works and the works influences family. (3'%)
L 2.90
It is difficult to carry out my dual roles. (0.90)
It is difficult to take care of house chores and family after works since] 3.58 3.04
I am so tired. (0.82) (0.48)
work-family | by o family it is difficult to get focused K 2.77
interaction e to family issues, it is difficult to get focused on works. (0.86)
Since I am handling the works and family issues, I do not have enough 3.77
time to use for myself. (0.85)
Due to works, my family issues frequently are put in the back burner. (Sgg)
My family issues frequently hinder my works. ((2)'2(7))
work-family enhancement'
As balancing works and family life, my ability gets improved and I feel 3.46 3.46
proud even though it is difficult. (0.80) (0.80)
Note. 'Fach item was measured on a S-point Likert-type scale(1=strongly disagree to 5=strongly agree).
p < .05 "p<.01,""p < .00
(Table 4) Differences in cluster membership : work-family interaction variables
Means for cluster
1 1 1 2 1 1 4
Variables C uster] Cluster Cluster 3 Cluster Fovalue
() (+) (1) )
N=189*18.9%) N=289 N=338 N=184
work-family conflict 2.72, 3.5, 3.51 2.79, 530.69%***
work-family enhancement 4.15. 2.67, 4.10. 2.80 1078.89 ***
Note. -+ scores below average, + : scores above average.
'p < .05 "p< .01, "p< .00l
A AT, 478 Y F AE Ve 2 HAISA T 7R 10 &3 e AAY 18.9%=, 4-
ZW ol K-means cluster analysisZ o]83le] §3312 714 25532e Jiunt va A1y 4 F328 3
sttt o] e 7] whEolxl K] 23S 712 dRY 52 548 2k Stk /8 29 &3 didAE
2 HH] S wE7] A8l vHEHo R V|Ee] e 2 A 28.9%=, #F 19+ vidEHe SAS 2t
AT ZoIHKim e al, 2012). 3ol 57h U gith. o5e] Ybg gEEe Biuch wov g}
BE A oo S sk dl olegel 2 A Y FEe FrEo Wtk 3 30 &3 oAt
2, A ] # 2~5 71 e gtellA {SE skl B2 dPE A 4P Y el BaEY B
B 2 A3 ale] FROE RS A AWSn ok dNkEoR dobyd 2% Fo] wow Ak ¥
Fteo] Tk <Table 4>9F #o] 3 slsknt. 7 Aol vta d7Pg AF o] wod AU
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(Table 5) Differences in cluster membership : individual, family and employment variables

Descriptives for cluster

Variables cluster 3 X*IF-value
cluster 1 cluster 2 (both positive & cluster 4
(positive Wﬁ]l) (negative WFI) negative W) (low WFI)
age 35.52 35.89 35.49 35.63 .64
under high school 26(9.1%) 128(44.6%) | 66(23.0%) | 67(23.4%)
scholastic | collage 23(12.4%) 67(36.2%) 44(23.5%) | 51(27.6%)
. 151.84
ability | ynjversity 124(26.8%) 89(19.2%) 188(40.6%) | 62(13.4%)
above graduate school 16(24.6%) 5(7.7%) 40(61.5%) 4(6.2%)
gender role attitude 3.35, 3.73. 3.504 3.63h 13.64
job involvement 3.86p 3.23, 3.81p 3.25, 7333
number of children 1.57 1.68 1.64 1.65 1.36
support from family 3.67 3.27, 3.65 3.25, 61.10""
weekly working hours 43.27 43.70 43.52 41.82 1.79
family-friendly atmosphere 311, 2.87, 2.82, 3.10, 15.27™
in the organization
job control 2.75 2.47, 2.83, 2.57, 17.64"
under 1,000,000 won | 13(9.9%) 55(42.0%) 25(19.1%) | 38(29.0%)
1,000,000-2,000,000 |  52(12.7% 149(36.3% 109(26.5%) | 101(24.6%
,000, ,000, ( ) ( ) ( ) ( )
monthly | 2:000.000-3,000,000 | 70(25.6%) 63(23.1%) 110(40.3%) | 30(11.0%)
. 140.58
mneome 1 3 600,000-4,000,000 | 32(26.9%) 14(11.8%) 65(54.6%) 8(6.7%)
4,000,000-5,000,000 |  15(34.9%) 5(11.6%) 19(44.2%) 4(9.3%)
above 5,000,000 won |  7(30.4%) 3(13.0%) 10(43.5%) 3(13.0%)
external rewards from occupation 3.47, 2.73, 3.27 2.82, 83.69""
rofessional 95(32.8% 38(13.1% 131(45.1% 26(9.0%
p ( ) ( ) ( ) (9-0%)
office worker 55(17.1%) 76(23.6%) 116(36.0%) 75(23.3)
occupation 162.25
service worker 19(12.8%) 59(39.6%) 45(302%) | 26(17.5%)
laborer 20(8.4%) 116(48.5%) | 46(192%) | 57(23.9%)

Note. lWFvaork—family interaction.

2All values in this column correspond to F-values except for scholastic ability, monthly income and occupation for which we report the chi-squares.

p < .05 "p<.01, "p < .00l
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