CrossMark
& click for updates

http://dx.doi.org/10.5934/kjhe. 2015.24.2,149
ISSN 1226-0851(Print)/ISSN  2234-3768(Online)

Korean Journal of Human Ecology
2015, Vol, 24, No, 2, 149-157

REgmte) JA@A A7o0A Aas 9ge] ANE el
zAYLF ] N et

The Influence of Covert Narcissism and Supervisors' Servant Leadership on
Childcare Center Teachers' Organizational Cynicism

WG A3,
g7 bE sk ol otah SAksk ol 57145 Aok}

Min Ha-Young'Kim Young-Joo*
Dept. of Child Studies, Catholic University of Daegu
Dept. of Child & Family Welfare, University of Ulsan

Abstract

The purpose of this study was to investigate the influence of teachers' covert narcissism and supervisors' servant
leadership on teachers' organizational cynicism. The subjects were 279 teachers employed in childcare centers in K
Province. Data was collected by questionnaires, which required self-report by teachers. The collected data were analyzed
by mean, standard deviation, Pearson's correlation, hierarchial regression, by using SPSS Win 19.0. The results of
our study was as follows. First, main effects of teachers' covert narcissism and supervisors' servant leadership on teachers'
organizational cynicism was observed. teachers’ covert narcissism was positively associated with teachers' organizational
cynicism. and supervisors' servant leadership was negatively associated with teachers' organizational cynicism. Second,
supervisors' servant leadership was a better predictor of teachers' organizational cynicism than teachers' covert narcissism.
Finally, interaction effects of teachers' covert narcissism and supervisors' servant leadership on teachers' organizational
cynicism was not observed.

KeyWords : Covert Narcissism of Teachers in Childcare Centers, Teachers' Organization Cynicism, Supervisors'
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(Table 1) Characteristics of participants(n=279)
Variables Class N(%)
< 30 age 74(26.5)
Age
30 age < 205(73.5)
high school 70(25.1)
Education 2 years college 143(51.3)
university 66(23.7)
< 3 year 197(70.6)
Career
3 year < 82(29.4)
2, AT

ATAYE o]83 o] S e} T HEE A8

b

o

=

1) BgaAle] Wad A7l

o

/\‘]?% S

Jae 24817 Sla
W@s A7l Awg

HEuake] Y@ 273
Gang¥} Chung(2002)0] 7R+ak

- 151 -



4 SEAETES|X| H|243 25 2015

AREEETE He
o tisix ZuE
o tisix thE AltEe] delsrlE ity vavh
7F Bl ole AgelA] dike Al ol jlo] &
T ASEYOR oFoiytt Zt 2 A3 oyl
Ay HEE %A gvh2d)y, ‘HEolt3A), ‘2w
TFEHEA), ik 2SR e SH EAE FHER
TRERS. §H7Fs We 455 ~2257 0w A7t
5575 WA A7E Rkl =55 9vshs A
olty. #&IF dA|xe 9§t 21| Cronbach's a+

92= vEbdT)

2) Qo] AME Ty dx

Aol ANE Eale 4371 Slei4] Barbutosh
Wheeler(2006)7} Al=tsH AME eldd] HEg 7lgko
2 Choi(2008)7} 243 H=E ALgsheirh. el A
re AR FE Qe $AFen AR 5 23
o olfolxl of A W olTk1x)y, 4
%A QeA), REeIGH), AT 1Eré
y, e 2EGREye S AR Aww 245
. Ssks wele 23R~1158olH Wl w8
Ao AME HEae T B A28 gl
oo eluaich. BY 2 d PAmel old

Cronbach's a+= .96 2 JE}SIT]

o

:

hu fooaz
o

¥R o

&

OEEENBIESIES BT

wgale] zAPsTels S4s] 64 Park
@00n)e] 91, A, WFel ) aslem TAHel
Sl zAYaTe] AL B ove] st BAo) B
A stel ASSIlt el WEs Zeags
& R ANESE BHow s A5 wrh, 5
2z} ofdolslol AW A%E 2312 92 9 o
= 73 gleka ATk, (5 Ade weks A
A FFHE Aol =tk B 4TRGOR o] Fol
A 7 2ae Qs agA QekAy, 29A aue
Ay, ‘HEGEAY, TG, Whe L)
o 59 PPlE Hx 2gset. $49 3o o)
Aokel AMgstglon, $Hks A4t 474~23570
2 9% A BeSE naaAlel 2AYLsTe &
Fol Beg ouldth TR UF FAwd ot A

2% Cronbach's ax 942 JepRJT)

>

3. g7 ER

< 98 Ade] UE Ul BHgwAl el 523 B
SIAFEOA AEAE wiRESIch AEAE Hpas
ojuf SHuSo] AZtE7] Aol wjRstorn] odttxie}
AT Bz} HEWALEdA 9 8#S AWy
o} ARl thel SHAIRES Het 20%0] £~ EHUS
1 $HE HEAE £ F5 5 3tk vixd
AEA F 10 vgk 97k ooy H& A
Auk wAES o AREA BAsit) 3d
2 o S5 A7 AFA e Hiskslaat
2AstAY Aelgle]l SR8t AEe A9tk o]l
upe} 279789] 57t HE A A

v

D

005

oy

T 1o

¢

N
%
oo

A

ZRE AEEA2e SPSS Win 19.0Z 2 1282] Pearson
o] A gddA, AAA F3HAEHE B3l olFoFe
&

, A= folg 05uRkelA] AS3Hh

m. g+23%

ATEAIE FA3H7] A A Wl Ash Hat 2
FHAE A EgItE <Table 2>olA Uehd ulel 22
HEuAbe] AW AT, WA A7]h4 ek €
o AMWE  gdile EdEwEEARhE 47
2.89(SD=.67), 2.62(SD=.52)9} 2.74(SD=89)= }ElI}.
ZF Hele] 54 fAE S 1Y v BSurle 22y
20|, WA Ao ek el AHE 2ty
BEGR)ETG 25 9 A8l Zes YEst

1

o S

SR TS ADIES REC R BT RE LE
A7olA At Qake] AWE Zrie) e
wgate] EA A7)eld ek ikl AME 2]
o] mgmale] zApdaTeld nx: Ak A,
EEEABESEIS SE R L CEABRE R
olA Ak eigel AME eleiiel FEs feld A,
EEEABESES LR L EEABRECE R

- 152 -



HIwAt s Aoy deknt HFel MHE 2|EHo] ==

A% olxls ¥ 5

<Table 2> Descriptive statistics of childcare center teachers' organizational cynicism, covert narcissism and supervisors'

servant leadership(n=279)

Variable Likert Least-Most Mean(SD) Item mean(SD)
Organizational cynicism 5 65-213 138.30(31.06) 2.89(.67)
Covert narcissism 5 67-199 117.69(23.42) 2.62(.52)
Servant leadership 5 23-114 63.06(20.39) 2.74(.89)
o4 Aakt 9ake] qHE lgjile] A=A ek A, (Table 3) Correlation between independent variables(r=279)
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<Table 4> Results of hierarchical regression of covert narcissism and servant leadership on childcare teachers’

organizational cynicism(n=279)

. Std.
Step Variables B Error ¥ F(df) gdez AR
Covert narcissism(A) 22 .06 17" 152.71
1 ! .52
Servant leadership(B) -1.06 .06 -70™ (2, 276)
112.33
2 AxB . .002 .01 .52
X 00 00 0 (3, 275) 5 0
™ p < .001
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