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Mediating Effect of Role Conflict of Teachers on the Relationship Between
Supervisors' Transformational Leadership and Burnout in Childcare Centers
Teachers
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Abstract

The purpose of this study was to examine mediating effect of teachers' role conflict on the relationship between
supervisors' transformational leadership and burnout of teachers in childcare centers. Subjects were 234 teachers in
childcare centers. Questionnaires requiring self-reporting by teachers at childcare centers, were used in this study. Collected
data were analyzed with Pearson's correlation, Single and Multiple Regression, and Bootstrapping with the use of SPSS
19.0 and AMOS. Results were as follows. Supervisors transformational leadership exerted indirect impact on teachers
burnout mediated by role conflict in teachers at childcare centers. In preventing teachers burnout at childcare centers,
teachers’ role conflict should be considered.
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[Figure 1] The Study Model
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FA2} 9] 71EFAAE ARt} <Table 1> Ue}
kel o] HSwALES AVt wWE A gt
eirE 5H gAENA FF 3.70(.60)S YeRALE o
= A A fuiS ol ket S-S Al
Asl= Zolth §H B&uile g 2F4%19
7% 53 AENA FH 2.43(.59), 2.35(.61) EF
Witk ol BEuALSo] ofdoly] IFagoa A

g o] dFelxE dAFEAl A4S SIS <Table
2>of] Yehd ule} 7Ho] Barony} Kenny(1986)2] w7l &
I HS HH-s 2-8-33irk. Baron} Kenny(1986)°] v
Nad HAS A8E olfsh] Hsl ¢4 ASuIA F
] 7F FAE FFA(ATEA 1-1), dSRIlH
7S] E BAZE Frel@dA(ATEAl 1-2) 2E]ar Hf
RSl F&el 2 AL R A(ATFEA] 1-3)E
GBS Tl A Egih
<Table 2>l A|AIE 1249 d¢, = S|
ol WMEH ol FERRIQ BSuAke] 5431
o #2421 JFS Fosl mAE Zo= JERTHp
= -45, p <.001). o]= Baron¥} Kenny(1986)2] A W
A 20& wEshe ZloR, AR #EA gl
ESTE BERuAL] ZRAZL HoAlE Zog UE

122 bl
Soh} BRAAS Fo| ARAA e ANSE A W Beate 9B folshl 242 3
olcy. ke m)AE Zlo JERITHS = -40, p < 001). o)
(Table 1) The Mean(SD) of Supervisors' Transformational Leadership, Role conflict, Burnout
(n=234)
Variables Min-Max Mean(SD)
Supervisors' transformational leadership 1.63-5.00 3.70(.60)
Teachers' role conflict 1.00-4.16 2.43(.59)
Teachers' burnout 1.00-4.00 2.35(.61)
(Table 2) The Results of Simple Regression Analysis and Multiple Regression Analysis (n=234)
step Variables B Std.Error g Fdf) R Constant
Supervisors' " 58,05
step 1 transformational leadership -36 .05 -45 ’ 20 60.27
. 1, 232)
—Teachers' burnout
Supervisors' " “H™
step 2 transformational leadership -.61 .09 -40 ) .16 112.43
\ - (1, 232)
—Teachers' role conflict
Teachers' role conflict ok 168.28"
step 3 Teachers' burnout 34 .03 .65 (1, 232) 42 11.34
Supervisors' .
A transformational leadership -18 04 -23 9967 16 79,08
step Teachers' role conflict .29 .03 56 2, 231 ’ ’
— Teachers' burnout
™ p < 001
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65, p < .001). o]s= Baron¥} Kenny(1986)°] A ®a)  APd7e] WA grji]e] 3k vzl ka5
208 s Zlo R, TS o] Adsks 2 = .56, p < .001)E FAIS W FIFHo] 19 r*—,?‘zﬁr
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3% mde] 712 7HRl 59 g APl RiEA Ui BeuAbe] 247
ol F gAY EAlE geldof steg Wl 1F 3F AAA T o] BE o] HHEnr) 5AH
oA, A 3 B AleE AEESTE 02 {ofdkA] A7) 918l Bootstrappings AAISHA
il WA= th <Table 4>ol] Yl vle} o] 7HE3= p < .001
gk .64, *z}dﬁl?‘o Tolerance:= . WAl FEelA ek o2 ERsTE Barondt Kenny(1986)
4 VIF #2 1192 Yeh} 53zt gE34d4de o wad A5 34 Ed= 2438 d7w2A4e A
Ade gl Aoz Yepdth g Durbin-Watson & 1o yehlH [Figure 2] 2 Jepd 5 Qloh

(D-W) AIFE 20 7Pk 1.6402 el x93t

(Table 3) Bivariate Correlations Between Variables(n=234)

Variables Supervisors' trangformational Teachers’ Teachers’
leadership role conflict burnout
Supervisors' transformational leadership 1
Teachers' role conflict 40" 1
Teachers' burnout 457 647 1

ook

p < .001

(Table 4) A Table of Path Model for Supervisors' Transformational Leadership and Teachers' Role Conflict in
Teachers' Burnout

Variable Path Total Effect Direct Effect Indirect Effect

Supervisors'
transformational leadership -40 -40 -
—Teachers' role conflict

Supervisors' " . e
transformational leadership -45 -23 -22
—Teachers' burnout

Teachers' role conflict - ok
—Teachers' burnout

ok

p < .001
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[Figure 2] Mediating Effect of Role Conflict of Teachers on the Relationship
Between Supervisors' Transformational Leadership and Teachers' Burnout
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