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Proactive Personality, Psychological Empowerment and Work Engagement
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Abstract

The purpose of this study was to investigate the structural relationship by exploring whether psychological empowerment
mediates the relationship between childcare center teachers' proactive personality and work engagement. The participants
were 218 teachers working at childcare centers in the Daegu or Gyeongbuk Province. Self-reported questionnaires
were used to measure teacher proactive personality, psychological empowerment and work engagement.

The collected data were analyzed using Pearson Correlation, Structural Equation Modeling(SEM), Bootstrapping by
SPSS Version 21.0 and AMOS Version 20.0.

The results of this study were as follows. First, child care teachers' proactive personality had a positive influence
on work engagement. Second, child care teachers' psychological empowerment had a positive influence on work
engagement. Third, child care teachers' proactive personality had a positive influence on psychological empowerment.
Fourth, child care teachers' proactive personality had an indirect effect on work engagement via psychological
empowerment.

The results mean psychological empowerment had more influence on child care teachers' work engagement than
proactive personality. Child care teachers' psychological empowerment was important factor to increase the work
engagement.
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(work disengagement) 7
3} Wshol| = Erstar 2ol GofH 9l 23] e ol
UAP7E S0ke de|R Apilo]al Frz o o] o
& EUskE A2 YeRdt olol Schaufeli et al.(2002)
= 2l deold JelE AF-del(work engagement)= 7H
dakgct. 2ejar G484 AuRE veRlE ZE(vigor),
Gi-ell gk gk A4S ofn|sl= §14)(dedication), $
ol gk kg AFs Fefsk= & <d(absorption)S
ZHrolo] 371 AR AAEFITH Schaufeli &
Bakker, 2004). #}2le] 255 Fasl=d] glo] ApgH o
2 AAA, AAA, M dUAE &) Y= Zle®
Khan(1990)0] -2 2 ZF-dolE AFAT Schaufeli
o} Bakker(2004)¢] 23F-ge] 7id o]F AF-dof= HiF-
E FYshs AoM AeHoR it EYsh g =
= ARle] Aol YFoA Ailehs A oR Ao
tHMay et al., 2004; Schaufeli & Bakker, 2004).
ol 2 F-dole= ApHdS 2o = Sk H(Rich
et al., 2010)0llx B|AEF3}E Aol 9J7] Astor =
2l LA 7t == 7R Al Al 5ozt &
Atk 53] =o] T4l FejdA Aldo] EAZ o= o
Follol eh= A&ollA COVID-192 ¢lsf A7d=Ql B
S QF7F o] FoIR|7] ol Al oIA Hauake] 2R
dol= B dAolr wEslof s 1A Apelolet &
I Atk olof o] AFtoM= BEmAale] AFdeld of
nX= el S S AF-GeE A7
H Are} AR5 Atstaa} gk
o 4 Aolol 1A A&Holn] eFgHoln
Qle] AL, 744, A FFL ke
ZlFdolel e TRl AREAES AWE F de W
2 1 (Mikikangas et al., 2013; Stewart et al.,
2005)= 3 k. dubd oz A7} st wel oA
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27k, A7AA, Hslkdel 571A] 291(Costa & McCrae,
1992; Hart et al., 2007)2.& tZ ¥t} T2y 879
44 Wsls sedom FosiEe ™ A
(Bateman & Crant, 1993)2.2 Aolx= F=7& A4
(proactive personality)e] 424 5221(Big 5)3% &=
= 558 5245 7 A4 BAHoE H 2EEwA
TEA BAAE TR & A7t Ak Foke] o
TH(Bateman & Crant, 1993)ll4 =3 = 3ic}. 2 2ol
A FEA AL UE A4 SAET 23 7Y A
FES dSehe Aol diFler =2 AoR U
Ebgtth(Fuller & Marler, 2009).

T Aolgk At TR, A Al 5 &4
TS A A ke v, Q8| S WskAT)Y] 4
3 7135 7ve|iA 288 wWskrT]7] flal ek
ofn] Sl Wshrh vEbd w7k <disk 7o 4= 9l
= 545 wsltK(Crant, 2000; Seibert et al., 1999). o]z
gk 542 o|Fe] AAIY FA glolx A ol
H=2oln A ow oA sh= JHQl WH S48
9], AN 5 27 9ot ddEo] 84
3l Q1™ 942 %7KCrant, 1995; Thomas et al., 2005;
Thompson, 2005)5] 3L QJc}. Ht oz} BE (A
71, 2020y E3hel ohst Aol FARRE AFE(2F
=, 2015; 197 €], 2014; Bakker et al., 2012)2] 2%
dolel A FHPAE Zte HoloE Hauxa 9tk

AulYHES} e Z7] EAJ(Thomas & Velthouse,
1990l efsiMt= Adrgd = et SAaAs} A= A
gk o]dle] HEA AIHE AFollx] Blof} 25F F7]
£ Asslo} shth= SHelA AEAl AAE ZHE] A

2 AUHEE 27 7Y 2282 J4FE 738
ATk =7 = Aeld 2 Ao Hck(Spreitzer et al.,
1997). G-ell gk 571 5 27 571E 17171 130
A= HQle] Eeths Eolve WA 717t AstE ook &
ot B Conger®} Kanungo(1988)= 4123 AUuloHE

Mg o) Beldsh 22 F49 7 AL o=
£ BRI QA Adto] o= A olgise] Y
= Fasitha gk 2o 24 4] 9FE
SR BN A7) 222 o= A L B3
& 5 Qokn AzEha <lAst gleA, e olg B
o @sel ol A Thdoemn A7) BT
BYsn YA o Fashcha Bk

Zprle] Al el ojv)zH(meaning)S L Ji-



HIuAMe| FEA 42, 2y utHES} 2FH| 2t = 2 3

&)ol] thal 27k (competence)S 71AH 7)1 AAoNA =
23] A&7 (self-determination)S =7)3L JF HHa|A
JF(impact)S 7|12 = okal Azhet o) 22 AL
=2 AejA Ao HEE =4It Thomas & Velthouse,
1990). ol2igt Alel3] AFAHES Al JFaol
gk W 27| Beihs 7o R A thgk 584

|

Heg wol AFgoE A= 7ot (HE Y,
b, 2020, A3, FEHE, 2009, S4W, AR

2020; Albrecht & Andreetta, 2011; Bhatnagar, 2012). ©]
A3t AMS s & o, BESaake] Aed ukeld
E A ARHE Eole 713 84= seitial &
- Stk
a7 of7|A 2EE H2 Ad dovES] F7)
2 SHL JR1e] B4 50 JEs vkt Holth
A7ke] WFe s Aol AEHHA 289l
(Barrick & Mount, 1991)°] AZolgl= HoilA I3
of gk A2z, 27| B53hs ovlehe A4 duke
HE= 7iR1e] A7 S s =t olast AL
e 434 5821(Big 5ol HeH dupeHES} F¥#
Zo 2 Bi(fn] <, 2015)% 3L =
o] Ale|A QlutHES}l A FUAA(YTFE & BT,
2020; Maan et al., 2020; Newman et al., 2015)Z e
I QlrhE A= ofs ERlEar ok
2Fdelol ks vAe T2 447 A dgt
HE Apolof| frofgh #A7F Barwar gl 7he-t] 571
2 agle] A3 3 AbolE wivishE 71wl Stk
AT A (0]E3 <], 2010; Ashveen, 2018; Humphreys
& Revelle, 1984; Tosi, 1991)= B o] 22 54
 FEA AAo] 5714 5421 AEH AAHHEE v
HE ZF-delel 2, IR JFE MAAL U= Al
ApsheE Zlofth. F7 /g2 o] A -golH] 5o JFs
ux]7] fEiAE 5714 81l Ald daHETT &
dstEl= Zlo] Fasiet. o]t Holx] BEauAke] A5
Al
[e]

Aol AAZ EA0 T3 AAx 5714 5491
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T AEAS U ofo]Fol] A2 Fl HSwAF 218
B AT es AAgstlth. B mate] A5 304
vRk 56%8(25.7%), 30th7} 7278(33.0%), 40t 73
(33.5%), 50t} o] 17%(7.8%) = VeIt =53 BH&
A A7 199(40.8%), TZERS 51(23.4%), 7H8
HE 168(7.3%), AHES 678(2.8%), AHE]EAHS] 44
3(20.2%), 71t 127(5.5%) 2 YEesith H&mAle]
HEstEe st o] 6H(2.8%), 2(3)dA gt
Z=o] 11978(54.6%), 434 et ZHo| 937H(42.7%)°]
Ack

2. ATET

ARA 2412 98] AgT nEIALe] Frd 47,
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HEwake] AEFol= Schaufeli et al.(2006)2] 2%
o] H % (Utrecht Work Engagement Scale: UWES)S
E 2 JL7(2018)0] SHei=or] Efgwe} AFes
golgl A2 ALgsi) U 48 o 3k 944
=T cobRlel] dofubd date] 7 whgo] b} ‘uel

AW AYe B} F DY), BAGED), &
Hordel ¥ 178For 7Y 2 e H8 19
A O oA g aFe63) 9] 73 Likert H=
2 2439t 24 Wels 0~ 10240 HH(FEEH
e 67.61(1548)%, W57 Eers Aol vhat Ao

7} =25 9ujgitt. 271623, dAGE), BT 6w
ghol F3k7F W& AlZ|%== Cronbach’s o= .88, .88,
85011 AA(172F) AH=E 952 etk

2) 724 44

gAY ZEd gde 177] Bgoz ool
Bateman3} Crant(1993)2] F%=2 A7 2% (Proactive
Personality Scale: PPS)E- Seibert et al.(1999)°] 107 &
glo 2 7Heks}lsl AL 3ol 2J(2011)0] Eoj=FollA EF

o} g BeIe Heg Ak Wb vheol
4 oFe A Hul wkE AT, Uk B 9 ek

H) glo] o vhe e B o= olsoixl 2t 24

g7y o 74

Likert¥ =2 Z4st5ltt. 34 E'.M% 10~70%o]"
T(EEH })—°~ 42. 14(9 30)=, At &5 T2
A 5ol E5g ondth B adl Hreolng o
QA A2 301%%}1%— VIR FEAIGED), F
Exgz(zﬁs—fg}), FEAPBQEY), FEQED), FEA

Helo e TSI £ Feivlel 7
+ %XH%J of i3t a2 FHoi3H(Russell et al., 1998)
SHO]: SR FEASE Vo] E3to g FAsty AHsie
£ NSRS FEAIGED), FEARCED),
FEABREE), FEAAQREY), FEAAS(IES) 2 AA
(10%3}) &3} 7¢ LH of oJ&t 212]= Cronbach’s
aE F2A1 .83, T2 .76, =443 78, =494 75

ol AA AFEE 912 eyttt

k<13 X]

3) AgA o HE

BES5wAke] Al ulHESE Spreitzer(1995)2] 4
214 JuHE He2 Bz Ao)(2005)7} 89k
A Eldwel AFEE dols Ag)d AnHE Hx

£ MR8kt ‘v AR 2] HellA wile- Sasitt
I AR, vi= W7t 2 ARE ekt lojA
o AFE AeHoR A F dvk= A 7t

AFH(BEH), 2147484
3 REFor 44 7z &3
2 Ay OMD}(W) AMA @ 2FeKSH) e 5H
Likert ZAEE A8k T4 HelE 12~ 6070 o]
ATelM= =& Jhdstr] Sleh &3 3t
WA FAzef| ofgt Al=E WEe ofud £ ¢ ANE
A ollA] A efstdet. whebA Aol ARggE T4 o] H
11~554 o] a2 38.22(6.42)=, @—?7} =92
24 JuldHEr} =55 o =),
A3, A718EEGER), °33k33(3—r?5‘)«1 =%
lﬂﬂ x| zol o3k A2 Cronbach’s o+ .77, .85,
1, 83018 AA(11E3) Al=es 912 Yepsit
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AL ENE AEI REIASOIAR AEAE v
ok ARAE Sl Bymso] Asr] A ujray
TR BB T AT S & 25008 wjR
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E, Ardelsl gy 2o 3 sete gto] whzl
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4, A2

BEuwAbe] FE4 4, Al dugvE a8l 4
Tl 2+ #AlIA el QEHES] miyiadE A
HE7] Y8 T8 mdle] A HAFS AAlE
th. o]Z $J8] SPSS 21.0% o|g3le] Hit, BT,
Pearson?] #AF 55 AFE3}ItE 28] Amos 20.0
9] 2, TLI, NFI, CFI, SRMR¢} RMSEAES %3) =4 =
A3 Aprde] Ages AuHgity deja
23 (Bootstrapping) dx}-5 o83t IPdEA ] FolAd
< A HEgk

HE/\E
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=
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M, 4727

S

A H, BSuAle] FEA 44, 4
2|4 duteE. 2F-deje] SARIRle ek JaAdA
o} Ht, TFAA}, J=, Hxo] VESAAE <& 1>
A ARSI <3E 1>of YRt nie} Zo], B AL
2Rl 5 7] Hr(EFHRHS 23.18(5.96), 4l H
HEZAZPL 20.77(4.71), BF FH(EEZAHL 23.67

(5.68) 0% Vehatth. §H mgmlel Aleld Slsheve

T4

(3.41), =42 HH(EFHA)S 8.87(2.24), 5793 ¥
THEFHALS 8.43(2.27), F=A4 HH(EFHAPL 9.26
(2.14), 3245 FIH(EZAXHE 4.41(1.20)02 JERL

o @ si=s 2mvt gro] == TNt gho] uhsith

ol Am o I} ATHEEE o|FL Ues AKFeE
Z(Curran et al,, 1996)0|22 H-+-=F4(Maximum

Likelihood Estimation)&2}2 o]-&3}e] o] 3o}

2SR 42 Sk

= ou|d HI(EFHAP)L 7.58(1.32), G HA(ES TR 2l 24 A geld 9 (CFAYE &
Az 11.09(1.98), 271244 Ha(FEFEAHS 1017 o o] Fihedl Raa]s 2390tk Bguite] 5
(2.21), 9FE FP(FE AL 9.382.23)2 Ut =4 A4, AulH et ES} A7dold ik SR
BEwAle] o4 Ao Eahen| 4PH(item parceling Ee] H3= AFE ek <i 2>5 AHHEYE Srd
method) S &8 FAE FEA FHEFADL 1118 o] Rg=E y? = 157.09(df = 51, p < .001), SRMR =
(E 1) &3 #ol zZt &ua 9 71284 (V= 218)
el 1 2 3 4 5 6 7 8 9 10 11 12
1| F=41 - - - - - - - - - - - -
2 | FEA2 2 - - - - - - - - - -
ifj 3| F=43 587 637 - - - - - - - - - -
4 | FxA4 587 64T 627 - - - - - - - - -
5| FxAs 527 54 45T 54T - - - - - - - -
6 on) A 197 367 267 267 257 - - - - - - -
A=A | 7| 9% 2470 387 327 287 247 547 - - - - - -
DIARE] 8 | 471444 | 317 347 307 a8 237 41 707 - - - - -
9 g 317 327 317 167 207 427 56 71T - - -
. 10 &) 277 437 40 397 297 50" 507 347 257 - -
:g; 11 2l 267 407 347 427 307 49™ 457 307 177 85T -
12 BF 277 457 44T 427 327 44™) 407 247 8™ 877 807 -
M - 11.18 | 8.87 | 8.43 | 9.26 | 441 | 7.58 |11.09 [10.17 | 9.38 |23.18 |20.77 |23.67
(SD) - 341|224 227 | 214 | 120 | 132 | 1.98 | 2.21 | 223 | 596 | 471 | 5.68
Skewness - 06| .02 | 01 | 13 | -12 | -29 | -40 | -28 | 268|-27 | -40 | -04
Kurtosis - 236 | =24 | -36 | -45 | 04 | 64 | 88 | 41 | 05 | 45 | 49 | -22
*¥p < 01
(E 2) E|uAe] FTX MA, 42|y QuiHES} 2fHolo| st FHMRES| Fatx X (V= 218)
AE x2(df) SRMR RMSEA TLI NFI CFI
FL&IE p > .05 < .10 < .10 > 90 > 90 > 90
P 157.09(51)"" .07 .09 92 91 94

wxxp <001

N
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.07, RMSEA = .09, TLI = .92, NFI = .91, CFI = .94=%
Uepset,

X*#& 157.09, F957F p < 0012 VEh} A7 R
o) Axol A5 ke Fsgot yigto] Hiel
2ol e e wone AYw 45T WA 2
Hate] B3& H71et a7} ltkJoreskog, 1971). A%
T A5 PNEE ol 252 2L HEHS onjshs
A& A3t A4l TLI(Turker-Lewis Index), NFI(Normed
Fit Index), CFI(Comparative Fit Index)] 74 H% <
71 9001 4d w) HHslttzr Ee(Hu & Bentler,
1999), #tol 55 AgErt we AS on|she 4]
RMSEA(Root Mean Square Error of
Approximation)= 87]F .10 v (Kelloway, 1998),
SRMR(Standardized Root Mean Residual)2 87|
.10 m¥(Vandenberg & Lance, 2000)¥ 73-¢- <4dslciar
£t olgldk e el & o o] A= TLI =
.92, NFI = 91, CFI = 948 90 o]x}e] Agte A4=
U3, SRMR = .07, RMSEA = .09 .10 u]ute]m
2 o] o] 4 RS Nkl Bow FYriEnt
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A (19 2100l UERd nlel o] S mdle] 7} %

Al AL 7F aQlRsleo] BF 50040

vebgo, Zh ZAHeEt ABA7E 46~ 5090 A

o2 Yepdth ol o] SARdoe] 37 ezl W
e}

TREFEEANS 2 = 157.09(df = 51, p <
.001), SRMR = .07, RMSEA = .09, TLI = .92, NFI =
91, CFI = 942 Jepgct 181 AR NS
x? = 17829(df = 52, p < .001), SRMR = .10, RMSEA

74
.49
.76
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HIEwA FEH 47, A2|N JuiHESt 2FH 2t = 2A| 7

= .10, TLI = .91, NFI = .90, CFI = .932.2 yepgr}t. =29 HgAS F=sta Qo). v Syl 50
T 2d TF 7k p <001 ¢l Aog YRt o] AR Qlemd] ARE AN v ARl
7Pl <Ay 217 7ol A&} vl 71ZkEe] A TLI, NFI, CFI 3t 2% 7]&del 902 |
el Eak mdg ggect, Jeh 2gho] BEeo] 3 SRMRI RMSEA Fol .10 ode] & yehal glo]
710 e odgkS wh= H(Joreskog, 1971)S zlate] EE APAES A ESkaL Stk o]of o] AqtelA]
TLI, NFI, CFI ¥ SRMR#} RMSEA 7S ¥Zdoz £ FRupjrde] o7nds HE nyoz N5
AmE dart ok th HE e Bex] 4 9 SAA fods A
BRuNEES oulshs JdFEde] A9 TLL NFL, 2 [1d 3]d Uehd 2E A29 B4 FHAE <&
CFl 3t 2% 58712 904 {a 9lon SRMRy}F  4>ollA] veht vie o] p < 00194 foldh Ao= v
RMSEA 32 .10 w|gke] 8715 3 vehlla glo]  Elith

(£ 3) BESuAlY FoX 42 22ld AueHE, ZFA| st Fx=RH Fatc (N = 218)
A3 X*(df) SRMR RMSEA TLI NFI CFI
wy —2F p > .05 < .10 <10 > .90 > .90 > .90
AT 2P (F=2H7N) 157.09(51)"™" .07 .09 92 91 .94
ZAARE (L)) 178.29(52)"" 10 .10 91 .90 93
*xkp <001

v

HorH

s || =my HIJ‘I"QQ

(O3 3] E]uAte] F2N 47, 2|y dudHES} HFHE | thet AT (FZoH7H)

(R 4) HE3WAe FEX MA Mo|A QuieHEL XFHoo| ofst (72 (FRoi7H)e 24X F4 9
SAN RoM AE Z1t (N = 218)
A= E=3AR(B) B EF3HA15+(B) S.E. CR.
FoA A —  AlEF daHE 46 13 .03 5.32%k%
Frd A — )T od o) 35 73 .16 4.69% %%
A dogHe - R ) 33 2.42 .59 4,09%**
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4, g7

gk

9| =z
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Stz e] AT N BEuAle] FEA g7 o]
AR A9HEES F3l AT nA= 1 FF]
o)A A7) $18) Bootstrappingg 2A(Bollen &
Stine, 1990)3}5tt. ¥He 54 BEEZHEH FHA|9
Had xF9zkE Akt 2k gk §, AAE Al
7 Wl 098] EJpe s FR1gtt. 0] 23hEo] A &
o HEHE FAHSE gk AoR s E=T
<3 5>of et ule} o] A|F=g T2 10007]0]
L 95% Al=FRbellx] LB2E UBS] 3te]l 00] 3= o]
WA G Ao g YEit) o= BE&uAte] FeF A4
AL AgA AAHES T3 2F-dold nA= 7H

B = 157} frelte ofnlshs Zolt.

IV, =9 @ AL

AEA|S ofglolell A2 Tl HAWAL 218% &
A2 RS 7Hke 2 B uAke] T
el QsksiRss) Analel 7k BAE Al o)
THES] v &3} SHoA AR o] e A AH
& Edz oed ge e ¥ AES wEst
A, Bsuake] 2 Fdeles FreA dAo] 540] =
=75 EoAle= Ao YEht ol
FA Q7o) 2AEol} ArniEs} Bl gloks
TA3Crant, 1995; Thomas et al., 2005; Thompson,
2005)8} AR Aojw 2 -dolol] HH G2 w|zlvaL
gk AFAINARZE, 2020, YIIE, 2016; 2FF,
2015; 987] 2|, 2014; Bakker et al., 2012)E A|A|3=
ot} 9F o] A gloj= 228 A Has AL

Hog Fsles F=4 Ao EA(Crant, 2000;

e

WARE 28 GAElas) R S ZRE o8 g4e
WH3lA)7] 2 FAlS &2 (Bateman & Crant, 1993)51= %
HEqel &3t Hs, 2] e de(May et al,
2004)5 vERE 5 vk

Fol Falo] FE|ago] AR AdE oo} dh=
2020 3 & COVID-192 <8 Ad4el Bg &5o]
ABFA o 72 o]Fo]A= AMdlo| oAbz Esh wrlse
o} agdE B8l HSAF AA8 B E A
EAsiA =ol T4l FelHEE Tdet ololtolE
o NSt JoIE Hols e BEW 4
Foz A7 AR AZtE B Pav) Qo) ®
SaAbe] SIS Fajaljof B Yot Urte] AS F
=4 Azie] BEwAp) 87 wsle] BEo] Rl B

N

o

Al

¢

(3

S, Bgate] Ardels Aleld uhgues) ¥
255 FolAe Aoz et olsh ge Aavke
A AgRET} Aol R ol e W
2 Jow 354 Agel APPEt 478%(Liden
et al,, 2000) = =

THEY, WAE, 2020; H&3], FEE, 2009; 339,
A4, 2020; Albrecht & Andreetta, 2011; Bhatnagar,
2012)2 AAFR= Aolek. Aeldl Qlsheirert A7
of MAle S s B w BewAke] AefE gt
AWE A 915 o] BT} o] aF ek A
g sIHEsL ANEEHE TNeE drke
(Spreitzer, 1995)& 18] & w], RSAL 222 BHS
Grg mdom 2T F Y Aol WAL
Azjsha 1gahH Bals) S e A wAkRA
of A7 &S, A7), 2012)S EUo=H =
Hoz Bl Ardels B8l el st

AHES AsAd Aotk

3l
sy

Seibert et al., 1999y ejsf & o, F=2 FA] B& AR, BgmAte] A oluHEL ZEd Ao
(E 5) EIuMel F&N 47, 2|y JuiHES HFHEo zt & - 7HY 2 (N = 218)

95% A1=77¢k

R % a9 EAkS kRS 7V a3} Bootstrap

LB UB

=4 - AEH duHE 46+ 46%* - ; ;

TEA - Ao S50%* 35 5% 07 24

Aeld dubeie - Ao 33%* 33%% - - -

**p < .01



5 £ FolAlE ZoR yehdth ol9f e
ATATE FEA A AlelE daRE el 44
3l bR AR, A5, 2020;
Maan et al., 2020; Newman et al., 2015; Samad, 2007)
s} Qlxjeke Ay, 79 ngAks 84S
WAl A191d el Aidos e il
s5o] FA4le] Felshgoltt COVID-199] ofs) 2.5 3
of Walh e Ao WEE Aag Fusiev)
FEHY 5 ek olEd FFAe] sk Be g
B A7) gl g SJnge Folm, Al
174 B do] 4FH $BL A B B NP4
IS YA IO HF A & £ 2
ERES

FEA A EXol & ALY AR

243 299 Hre B5e TNNGE drad
(Crant, 2000)4% BmAe] w5 e A o
RES ol ejulgl el v Aeloje} %7l
% glek.

A, Bgarbe] Aele] M Fwd 4ol o
AE|H AILIHEE w72 o] Folx|H o2dt g
frofg Aoz vehth Aleld dateHETL 71
[218s aEE o, Fr7 AJAo] 2F-gelo nA|
FEFIM F717 as1l AelF datHET} ul7f 7]
o= T k= ATEYE 7 A 3 A
ol& m7lsk= 7ol vk Ad A7(elEd 9, 2010;
Ashveen, 2018; Humphreys & Revelle, 1984; Tosi,
1991)E AAehk= Aot} BauAbe] 2rdef= Haw
Abe] A=A E./Ho] FEA /H7:1J4_ =714 EAJel Algld
AuteIHE] ofs) FaF wHA|WE o]2jgt o] Tz
Ae 3AH B4 o) FuEE F714 adle] 1

A 283 etk ol tigk @783 A4l
g T e AT ClN BEuate] A 5
wop) o v AUI Sl welow »}E}»}z
R E O

[e]
el $12 e 4

=
F=

<l

d

a)

1

O
y.
O
p.

ok

rorr o oo
o

*S

> 0 o WM rr
%Qfloiil—ﬁl

m&)'i

1

Al

N )
>\l
Lo
L
-‘%
_ﬂ
r:'*j
mE
fl
)
s
E=)
N

At
o,
9
L

H Ricse! E%EA}PJ AelH SJuteHET}
H5iel Aoz wdd
go] Bg F7te] Al e Sl o] o)A
o2 Hojxt}

HguAte] 2-delel] thah A77F 201613 o] Ao
o3| A& wEE o|F T BH{Y APHE dFolA F

i
o
o
M

Lo

of

ot ﬂ‘

o
1o,

_éj

i

o, 2020; o] A, BFEA, 2017;
v, ek, 2019; AR, fdof, 2019)0] o]F014|
QAR HgALe] Aol Flate] mgo] H Wl
4 - e Py
o] WgmAte] Hrdolo] Qe vIX 3 glgo] HuH
AN, M, 2017; o1, AR, 2018; ol
FeA JAx A

ich
)
juics
jp
do
E.
{m
ﬁ
R
O
m
O.L:
2 4
X
-
e
o
=2
o -
ook
i 3
=)
g

RS
J—A)\ue

ol

St o] @ whatel 4l
5 aaw ve ¢ 913 %fﬂ % ofe} 47
7F i

32 oft o
N

D P
4

o

ek

s vl 2 o gk Al
Apsaolt 4uhe gastele wele g
ek 2 % glk Jeht A2 A7 BEeE 24 7
9] A Aol FA(GIE, 201)HWA 1
SRS BETAE AN Pg sk glo]
ofdl B=g 2x PFsh=hol the Balo] Z7hA 9]
o olejd Holx] mgastel B4 B4% 14 5

e EUE 2g giol B3 Bgmate] dojg Auin

317} 8 o] AFE HEuwAke] AT ApdS X Yst
o Fask Ao JE ARt a2 HriE Aok
ael% Bekal B&uake] 2 F-geje] gl oflx
37AA Helg wiAlg 2l dFe] ooz ik &

= Bl 5 AFtollr] HetE|ofof T o] xﬂaWo]
I gLl Egatct weba] o] <dTte] AAE A
SAY B3] 183 A9 Mg Fo7 a7

ol#fgt wAlde Hekslr] ffa F5- Aol

Abe] Amddelel] ofge mlAle #7914 Wele el
W el sl selel 2 5 ik A2 Belde) g

o] 27 FAR Ardelel GFE T FoF A
(Christian et al., 2011)2 S#HA|HA Fe|#le] ZA P&
(coaching behavior)o] Z%] —T“‘é%fﬂ Fe] SHolA
AT Slek, 24 PN 2a2 AN H5E 5
A% & s ol @azm e gAlo] 28
T At deos JdAe] = delatel 23 3
%(Arnold et al., 20002 7|¥Fo 2 HSwAle] ZHYo
o MAe 9 = Fe Bgurte] FrF A4,
Agd Qule]HE 7h] BAZ AWE 2= 9l Zo|t}.



10 slzMstnlEks|X| MIS1R 15 2022

FAlol: FwA 47, Aeld A, Ardel

REFERENCES

e, ¥hA1(2020). Aukl= B vi1AA g)io]
Fdolol ©ela sFel vxl= Al duke
HE Q] Wiy ek, O/XIRI/H2] 077, 27(4), 139-165.

2 3(2015). 71 A9 HIA Q] 2Frda A4 58
I, A3 EAA(LMX) 2 dupHES] &
Al AEgeta HARERe] =2

AF7(2020). BSuAbe] FE4, 2471878743 2F-de
7F A 7Rt AR e

WR(2016). F=d3 2 F233ke] B HIE}d o] v
MEs}, FEF ST 1922), 1-23.

TIgs], 171(2012). ®I7F ojHo| A} A|Zsh=
zejtiat 7 2o o] wAtE ST mIA=
. eF SR 8r3] ) 8(5), 111-127.

715}93(2020). HSwAre] AF-Aefo) tigh Afoetel gy}
A Al QR T E/RE SR 15(3),
3148,

Ao, i dE(2017). A7ge] FHdE|tiAo] S mAle]
215-de] gl Fo|x Agpefol n|X|= JIF. S7of
2G99 37(4), 937-961.

23], FrEf-8(2009). 7RR1-2F- Fgto] FHe] Y4
o] mA|= gk ou| A 54 wilERE
FHOR. SFFE/ers)R MY W EF 22(3),
399-420.

QLR A4=71(2020). Effect of organizational virtuousness

on pro-social rule breaking: Mediating role of

o M

psychological empowerment and moderating role

of proactive personality. *FFAT~  33(3),
689-719.

oFold(2011). AP Ade] 2814 zpolo] ek AL
o]Zzp A He] 997 18(1), 327-355.

L2EF2015). FEA E F Tz o] Jr-dolel m|x|
© Q& ATAEAe] 2dE iz et AAdist
W AR,

o173, 214v1(2018). ojzloly S1ge) Peleiyat w
Abe] Hrdelt mAl-fo} 4aatgol vHE
S 57817 24(2), 579-593.

of

o]frxl, A7 (2020). ool UFe] kA =Ty
wAke] AE-Folote] FA-mALe] w ] A o] 7}A]
= WNERE SR, TGl 25(3),
201-222.

o] AF2016). HSuAke] AR2EH 27 22510 1]
A= Qg HRdo), z2EQle] 2HEI} Fof
AT 10(2), 51-82.

oA, HHE-A(2017). HSmAbe] AR QT B 2]
o] o]l mX&= JFH 2F-dele] v
. FopFAAS 11(1), 1-28.

olFd, A, FAIE, 377H2010). 44 68207 7
T3 2 AN 2ke] BA: T wizEt
= FHoR. oRERFITZ 18(3), 1-33.

A7), 3R, oFE, £99(2014). =3 F A=
q AHAZJCQK)9 g3l AT, /YT YA
21(4), 181-206.

el A(2005). =2]2] ALETRE o] ANk
A RIE)Fol vx= ek AlelE duldHEe] u)
NEs S0z, o|gfofalgtn AAlehe)i=t.

271(2018). ZA2To] AYPAr el 22AElsE &
& 2ol vAE g T JFe] 2H8
Hs FAHoz aHdsta HARH=E.

Z91|, 918193(2019). BSube] ApoteEl gy A%
A UixEE 9 ARde] 7 #A B A
2 BREE Hgsto|. grrrpgHE/e8)R 37(4),
129-137.

A, £GoN2019). Aole A, ARAA, AT Ao}
HEWALe] o]Aolw nX= JF B4 7Y
FolH S8 116, 123-143.

Y, ARIF2020). FAke] =23 dEo] T4
LMX¢e} Al2ld A HES T3l 27l vl
e G FASNAAF ZH o] 249 vl at.
35 F55I%] 33(4), 621-647.

FoJ(2011). FEAo] T4 HYAFFol nA= J3k:
Z 2] (protean) A A|EFe| w7 &tE Ao
Bl AALehe et

Albrecht, S. L., & Andreetta, M. (2011). The influence

empowerment and

H
BN

of empowering leadership,
engagement on affective commitment and turnover
intentions in community health service workers:
Test of a model. Leadership in Health Services,
24(3), 228-237.

- 10 -



2RaAlel FTA 47, Maly AnHEs Kol 7 BEE 2 11

Amold, J. A., Arad, S., Rhoades, J. A., & Drasgow, F.
(2000). The empowering leadership questionnaire:
the construction and validation of a new scale for
measuring leader behaviors. Jowrnal of Organizational
Behavior, 21(3), 249-269.

Ashveen, N. (2018). The effect of personality on
motivation and organizational behaviour.
Psychological Behavioral Science International
Journal, 9(2), 1-5.

Bakker, A. B., Tims, M., & Derks, D. (2012). Proactive
personality and job performance: The role of job
crafting and work engagement. Human Relations,
65(10), 1359-1378.

Barrick, M. R., & Mount, M. K. (1991). The big five
personality dimensions and job performance: A
meta-analysis, Personnel Psychology, 44(1), 1-26.

Bateman, T. S., & Crant, J. M. (1993). The proactive
component of organizational behavior: A measure
and correlates. Journal of Organizational Behavior,
14, 103-118.

Bhatnagar, J. (2012). Management of innovation: Role of
psychological empowerment, work engagement and

The
International Journal of Human Resource
Management, 23(5), 928-951.

Bollen, K., & Stine, R. (1990). Direct and indirect
effects: Classical and bootstrap estimates of
variability. Sociological Methodology, 20, 115-140.

Christian, M. S., Garza, A. S., & Slaughter, J. E. (2011).

Work engagement: A qualitative review and test of

turnover intention in the Indian context.

its relations with task and contextual performance.
Personnel Psychology, 64, 89-136.
J. A, & Kanungo, R. N. (1988). The

empowerment process: Integrating theory and

Conger,

practice. Academy of Management Review, 13(3),
471-482.

Costa, P. T., & McCrae, R. R. (1992). The five-factor
model of personality and its relevance to
personality disorders. Journal of Personality
Disorders, 6(4), 343-359.

Crant, J. M. (1995). The proactive personality scale and

objective job performance among real estate agents.

Journal of Applied Psychology, 80, 532-5317.

Crant J. M. (2000). Proactive behavior in organizations.
Journal of Management, 26, 435-462.

Curran, P. J., West, S. G., & Finch, J. F. (1996). The
robustness of test statistics to nonnormality and
specification error in confirmatory factor analysis.
Psychological methods, 1(1), 16-29.

Fuller, J. B., & Marler, L. E. (2009). Change-driven by
nature: A meta-analytic review of the proactive
personality literature. Journal of Vocational
Behavior, 75(3), 329-345.

Hart, J. W., Stasson, M. F., Mahoney, J. M., & Story, P.
(2007). The big five and achievement motivation:
Exploring the relationship between personality and
a two-factor model of motivation. Individual
Differences Research, 5(4), 267-274.

Hu, L. T., & Bentler, P. M. (1999). Cutoff criteria for
fit indexes in covariance structure analysis:
Conventional criteria versus new alternatives.
Structural Equation Modeling: A Multidisciplinary
Journal, 6(1), 1-55.

Humphreys, M., & Revelle, W. (1984). Personality,
motivation, and performance: A theory of the
relationship between individual differences and
information processing. Psychological review, 91,
153-184.

Joreskog, K. G. (1971). Simultaneous factor analysis in
several populations. Psychometrika, 36(4), 409-426.

Kelloway, E. K. (1998). Using LISREL for structural
equation modeling: A researcher's guide. Thousand
Oaks, CA: Sage Publications, Inc.

Khan, W. A. (1990). Psychological conditions of personal
engagement and disengagement of work. Academy
of Management Journal, 33, 692-724.

Liden, R. C., Wayne, S. J., & Sparrowe, R. T. (2000).
An examination of the mediating role of
psychological empowerment on relations between
the job, interpersonal relationships, and work
outcomes. Journal of Applied Psychology, 85(3),
407-416.

Maan, A. T., Abid, G., Butt, T. H.,, Ashfaq, F., &
Ahmed, S. (2020). Perceived organizational

- 11 -



12 sl2MEtnlEks|X| ®I31R 15 2022

support and job satisfaction: A moderated
mediation model of proactive personality and
psychological empowerment. Future Business
Journal, 6(21), 1-12.

Makikangas, A., Feldt, T., Kinnunen, U., & Mauno, S.
(2013). Does personality matter? A review of
individual differences in occupational well-being,
Advances in positive organizational psychology,
107-143.

May, D. R., Gilson, R. L., & Harter, L. M. (2004).
The psychological conditions of meaningfulness,
safety and availability and the engagement of the
human spirit at work. Journal of Occupational
and Organizational Psychology, 77, 11-37.

Myers, D. G. (2000). The funds, friends, and faith of
happy people. American Psychologist, 55(1), 56-67.

Mulaik, S. A., James, L. R., Van Alstine, J., Bennett,
N., Lind, S., & Stilwell, C. D. (1989). Evaluation
of goodness-of-fit indices for structural equation
models. Psychological Bulletin, 105(3), 430-445.

Newman, A., Schwarz, G., Cooper, B., & Sendjaya, S.
(2015).

organizational citizenship behavior: The roles of

How servant leadership influences
LMX, empowerment, and proactive personality.
Journal of Business Ethics, 145, 49-62.

Rich, B. L., Lepine, J. A., & Crawford, E. R. (2010). Job
engagement: Antecedents and effects on job
performance. Academy of management journal.
53(3), 617-635.

Russell, D. W., Kahn, J. H., Spoth, R., & Altmaier, E.
M. (1998). Analyzing data from experimental
studies: A latent variable structural equation

modeling

Psychology, 45(1), 18-29.

Samad, S. (2007). Social structural characteristics and

approach. Journal of Counseling

employee empowerment: The role of proactive
personality. [International Review of Business
Research Papers, 3(4), 254-264.

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands,
job resources, and their relationship with burnout
and engagement: A multi
of Organization Behavior, 25(3), 293-315.

sample study. Journal

Schaufeli, W. B., Bakker, A. B., & Salanova, M.
(2006). The measurement of work engagement
with a short questionnaire: A cross-national
study. Educational and Psychological Measurement,
66(4), 701-716.

Schaufeli, W. B., Salanova, M., Gonzalez-Roma, V.,
& Bakker, A. B. (2002). The measurement
of engagement and burnout: A two sample
confirmatory factor analytic approach. Journal of
Happiness Studies: An Interdisciplinary Forum on
Subjective Well-Being, 3(1), 71-92.

Seibert, S. E., Crant, J. M., & Kraimer, M. L. (1999).
Proactive personality and career success. Journal of
Applied Psychology, 84, 416-427.

Spreitzer, G. M. (1995). Psychological empowerment in
the workplace: Dimensions, measurement, and
validation. The Academy of Management Journal,
38(5), 1442-1465.

Spreitzer, G. M., Kizilos, M. A., & Nason, S. W. (1997).
A dimensional analysis of the relationship between
psychological empowerment and effectiveness,
satisfaction, and strain. Journal of Management,
23(5), 679-704.

Stewart, G. L., Fulmer, 1. S., & Barrick, M. R. (2005).
An exploration of member roles as a multilevel
linking mechanism for individual traits and team
outcomes. Personnel Psychology, 58(2), 343-365.

Thomas, K. W., & Velthouse, B. A. (1990). Cognitive
elements of empowerment: An "interpretive" model
of intrinsic task motivation. The Academy of
Management Review, 15(4), 666-681.

Thomas, W. H., Lillian, T. E., Kelly, L. S., & Daniel, C.
F. (2005). Predictors of objective and subjective
career success: Meta-analysis. Personnel Psychology,
58, 367-408.

Thompson, J. A. (2005). Proactive personality and job
performance: A social capital perspective. Journal
of Applied Psychology, 90, 1011-1017.

Tosi, H. (1991). A theory of goal setting and task
performance. The Academy of Management, 16(2),
480-483.

Vandenberg, R. J., & Lance, C. E. (2000). A review and

- 12 -



BREAe] FEN 47, Maly YueHEe FRdel 7t xy

synthesis of the measurement invariance literature:  Received 10 May 2021;
Suggestions, practices, and recommendations for  1st Revised 13 July 2021;
organizational research. Organizational Research — Accepted 26 August 2021
Methods, 3(1), 4-70.

- 13 -



	보육교사의 주도적 성격, 심리적 임파워먼트와 직무열의 간 구조적 관계
	Abstract
	Ⅰ. 서론
	Ⅱ. 연구 방법
	Ⅲ. 연구결과
	Ⅳ. 논의 및 결론
	REFERENCES


